KAHRA%AA

p M

s D ol 4l

Qatar General Electricity & Water Corporation

KAHRAMAA Recruitment Procedures

Step 1: CV Screening

1. CVs will be screened and matched with the job descriptions of the positions and will be sent to the
department with job vacancies.

2. Department will choose the candidates that best suits their job requirements

Step 2: Interview
1. Selected candidates will be called for interview on any of these procedures:
a. Telephone Interview.
b. Video conference interview.

c. Personal Interview — the corporation will provide the candidates visit visa, airline tickets, and hotel
accommodation to be able to attend this interview.

2. Once selected, candidate will be required to provide the following:
a. Copy of Education Certificate as declared in the CV.
b. Copies of Work Experience Certificates as declared in the CV.

Step 3: Job Offer
1. Selected candidates will be contacted for job offer.
2. Jobs <_)ffer will be based on existing KAHRAMAA salary structure and candidates’ qualifications and
experience.
Step 4: Joining
Candidates are required to submit the following requirements:
1. For candidates outside Qatar:
a. Attested education and work experience certificates from Foreign Affair Office.
b. Medical Certificate.
c. Police Clearance — attested from Qatar Consulate.
d. No Objection Certificate if previously worked in Qatar and did not completed two years.

2. Candidates joining from other countries will be provided one way ticket to Doha and hotel accommodation
during their initial stage in the corporation as per the approved policy.

3. For candidates in Qatar:
a. Medical / CID approval.
b. No Objection Certificate from current employer.
c. Signed and stamped Sponsor Transfer Form from Immigration Department.
d

Attested/education and work experience certificates from Foreign Affair Office
(Attestation not required for work experiences in Qatar).

better living l a3t

www.km.com.ga




kanrA g man

- M

Uns D filaloll 4

Qatar General Electricity & Water Corporation

"elapn§" wia «ubhgill alelpal

WG B ycud) 4B o 1T ¥ Gokad)
SJLLCZJ‘ ;afoa}.” A—u.u:-tll‘)‘.}}” ‘_,_H; L&'Lu)“‘n:g (Qiuﬁj Aga_jajj‘ Mjﬂ L@E.\Ua.aw .JS‘L':.U %&‘Jj‘ﬁ@' QAM(‘:‘:““ Al
35153 Jaal) g (ysenlig (il cnoms A1 Judl Ly 351591 g Y

OB+ ALY 3 gkas)
0ol J5luog) goinl Aol gy BLLALD ¢y | @y Cagang (AL LALT o1 par¥ Cpnsliel] cemi Ay Jluad¥ @i Cgun R
Aslglaslat
el Gyl e Allas o
(Bal 2 AalaYy ool plall 51205 35l 31 5 sl st Al g3 ALLEL jpuasl (e iyl (0SS o pies — Anaimll ALLEL

A o HLas Yl dule ads o1 iyl e Cllaes Y
A1 3yl 2559 LS Al Balgdl (e By
115yl 2 5eS e 5o Lo o Bleall 35 sl e s

Jac pdpe 1 AL 3kl
‘el Jaadl (250 @ad (o pa @aslia ] @l gl Al Jlait¥ @l L)
oo ) Sl s g @Mage IS el Calg ) JSaa Gle ol anasl (o el @ud @i LY

Aladai¥i ¢ dayl y11 5 gladt
(Y @aE @3 @ Gl iyl (e llage
kil egnmanell )
(ol 3513) B sl (gl CiSe e 3 il cilaledg Balyll lsleadl Gos
Aubaslgds Lo
’.C_:u)nAf,ﬁa,;wymyaﬁutjsﬁ@|wsg@ z
(Ol ) agilall 3l JoSs @y ylads Lisla Joas il OIS 130 8100 Gylaadl JuiSIl e Bailas ae S s

eyl 25 aiall o) 1) Uil 3y el 3 30 LT ) Bl al3Y1 5 ngis (mgad] I otly) (i yds 5,535 U P PR LT

)Jaédé.bb,a el yall Y
slaadly 3 yaaad) puam 33lgg ulall pamall 33lgs
Al JiSl e Aailas ane o
lad aes I3l deasll 5, sl claled 3e3 do yidn ¥ = (L5331 551 59) dum )Ll Hosill CaSle (ye 3,3l lalgdg Ayl calalgddl 38g5 Lo

<%
l"‘\
g’

better living l a3l st

www.km.com.qga



